strengths

O




= Z2U2 g XE 5o HAE0| 2L 22 9= MARLICE 4 X[ 22] & (Rating)
HE e AHI50|H £ (Rankings) & &2 AEI90|C}

AF LY I

27Xl H7HEvaluating Problems) o

HH HE(Examining Information) (7); AH&! [mm H| mE=hO| oF 40% H I} =2 Zhaf =
7|2 (Documenting Facts) (5); Xt= sfiAd = 717!
(Interpreting Data) (4)

)

£

9

e

2

o .

=y =% ZE(Investigating Issues) oI =2

c

S 12’3 7l (Developing Expertise) (6); &-&% Mm H|mE Eko] OF 75% H Lt =2 Zhafj

bl =2 4 (Adopting Practical Approaches) 2 J}x

el (3); &&= IS (Providing Insights) (10)

T

iy /| #&(Creating Innovation) -

ilill ofo|C|of &= (Generating Ideas) (9); 7Hsd m H| ILE|EFO| OF Q0% K} =2 EhxH 2
EFM (Exploring Possibilities) (6); 71=2F 7H4f S 7}z

(Developing Strategies) (7)

27| ¥/d(Building Relationships) OLFE =2
|

&= 2-&(Interacting with People) (7); S TH Mm H| | SHO| OF 75% T} =S Khxfi
&4 (Establishing Rapport) (4), =2 & = 7}
(Impressing People) (8)

| M= (Communicating SER &S
H

Information)
£Aol 415 (Convincing People) @ B2 2zst ||| L =7+

(Articulating Information) (7); 0[] 7|
(Challenging Ideas) (10)

~
Q
o
o
)
a
o)
=
(3)
c
)
=
=
c
=
b

O S
=]

2|4 23] (Providing Leadership) e ==

9| Al Z7(Making Decisions) (10); X| 3] m H| E|EFO| OF 95% IO} =2 Rhxfj2d
(Directing People) (8); &%t 9/ (Empowering = 7

Individuals) (7)

o| 2= & (Showing oL HE =2
ReSi“ence) H| W%l Eko| OF 75%H O} =2 Akxf

=}
A412E Z3(Conveying Self-Confidence) (9); Mm = 7

"4 & (Showing Composure) (7); 25
sl 2 (Resolving Conflict) (3)

tH 2t &3 (Adjusting to Change) o

2% AZ(Thinking Positively) (8); #1st 2 Mm H| R Tho| oF 60% Ot =2 ZHAl =
(Embracing Change) (6); T =8 2 H(Inviting 2 717

Feedback) (4)

(Adapting Approaches)

X| ¢ AM|-&Z(Giving Support) e e

E}Ql O[8fi(Understanding People) (2); & X|g “m H| E EHO| OF 5% KL} o Zhxj{ =
(Team Working) (3); EF2l &5 (Valuing .....'. = 7

Individuals) (4)

Z RE Ho| HIA Hl g ek M E27F 2 Z2| X} (INT, 1A, 2021)
=3 =it 10-1-2024 2 H|o|X| © 2024 BE R ZHHL Saville Assessment0f| 9! &L |t



0%t
ofn
40
oQt
|H
HU
=
e

of g Ml EhRf =
M5 X|gk(Processing Details) SEE S
H

l B ey I raanE L L) g5ameemen e
2 J}xl
=

% (Checking Things) (2); 2 *F &4(Following <l

2 Procedures) (1)

@

()]

% 2} FLZ=3H(Structuring Tasks) SE2 5F

N 71 #2|(Managing Tasks) (2); 71E || mm H| @A =HO| F 1% O} =S ZFxf 2

Efl (Upholding Standards) (1); a2t =% = 7

,m?l: (Producing Output) (4)

i

jval .

:tr ‘d& F=7(Driving Success) SEE =S

gl oo matang aon O pte ateens [ LIOCDDEEE 2537 e ===
Opportunities) (8); &2 FF(Pursuing Goals) S 7H%!
(10)

Z RE Ho| HIA Hl AT HE7F Y ZE|XE(INT, 1A, 2021)

=2 U 10-1-2024 3 10| x| © 2024 2= K= 2 Saville Assessment0]| &L}



EPREL:

B EIMNS ER 2 5ol J|uoR R0 25 oM el ZEe BB

ZAF ZIH= H M 14,0009 o|4to] HE7} 9 Ba|x} HThate| MRS 7|¥O R BH|C)

2 MEX|S X7 B DA SH0| B2 HAF ATHs Holo] AHAIS OfEA| olAISIT Y=X| S et
C}. XFAR] %HJ%EF A Tto] O she A7 HTAl H S ZEAISO| UsHe WAIS o5 4
U= E2 K EQ0| BOIEYELITH DLt Xp7|HTA Z7H0| ZHe =P 442 BHEA| T2{5}0]
AIE sfAe e HaERL

=]
o
HAg AL
2.
o

= 2N Z2HE LY
7|2 0{FA|7] v .

2 5 A0 EE HEE AE0l mat 12708 LK 247487 SAIRKS R Q1M S B HiyE 2o
2 o gLt

H H 1AM Saville Assessment AZE Q0] A|AHIS AFR610] AMSE[QISLICH 2 M= 2H
Ate| AAF ZHE HIE O 2 /e o SHAL AElst SH ghES vtgst IEL|C).

=

o

H HIMNE FX EANR B E[QEL|CH Saville Assessment= £ H A7} #HY
UULt= AS HESH & 9 &LICE Saville Assessment= & ETIAE Z
CHsh of sk 5% Al = X|X| ob& L.

H HAAO| AF2-2 Saville Assessment & %! ¥, Saville Assessment?| CH2[ Q! 5! Saville
AssessmentO| HohS £0{3t 9|20l 0 2 X|THE L|C}.

ERN - RNy umﬂc._} HET} 9l B2[&} (INT, 1A, 2021)
=3 2t 10-1-2024 4 10| x| © 2024 B E &= Saville Assessmentof| 9 &L|C}.



